WHITECAP

< RESOURGES INC

BOARD DIVERSITY AND TERM LIMIT POLICY

The board of directors (the "Board") of Whitecap Resources Inc. ("Whitecap") believes that Board nominations
should be made on the basis of the skills, knowledge, experience and character of individual candidates and the
requirements of the Board at the time.

Whitecap is committed to a merit based system for Board compaosition within a diverse and inclusive culture which
solicits multiple perspectives and views and is free of conscious or unconscious bias and discrimination. When
assessing Board composition or identifying suitable candidates for appointment or re-election to the Board, Whitecap
will consider candidates with the skills, knowledge, experience and character required to achieve our business
objectives on merit and against objective criteria, having due regard to the benefits of diversity and the needs of the
Board, including the existing level of representation of women on the Board. The Board will seek to achieve a target
of not less than 30% representation by women on the Board by no later than the end of 2023.

The corporate governance and compensation committee of the Board (the "Committee™) oversees the evaluation,
assesses and considers the effectiveness, of the Board as a whole, the committees of the Board and the contribution of
individual members on an annual basis. The Committee also reviews the experience, qualifications and skills of our
incumbent directors to ensure that the composition of the Board and committees and the competencies of the Board
members are in line with those that the Committee considers that the Board and respective committees should possess.

The Committee has established a "skills matrix" outlining the skills and experience which they believe are required
by the members of the Board. This skills matrix is reviewed annually by the Committee and updated as necessary.
The Committee also annually reviews the skills and experience of the current directors of Whitecap. The Committee
also assesses the knowledge and character of all nominees to the Board to ensure general compliance with the skills
matrix.

Executive Leadership Experience as a CEO or equivalent.

Enterprise Risk Assessment Board or executive experience in evaluating and managing risks in the oil
and natural gas business.

Value Creation Board or executive experience in evaluating, and executing on, value
creation opportunities through acquisitions, divestiture, mergers or
developmental opportunities.

Health, Safety & Environment Board or management experience with environmental compliance and
workplace health and safety in the oil and gas industry.

Operations Management experience with oil and natural gas operations.

Reserves and Resource Board experience with, or management responsibility for, oil and natural gas
Evaluation reserve and resource evaluation and reporting.

Compensation and Human Management experience in human resources and executive compensation.
Resources

Accounting & Finance Financial literacy in reading financial statements, financial accounting and

operational accounting experience as well as corporate finance knowledge
and experience usually from senior accounting and financial management,
audit firm background or banking experience.
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Legal, Regulatory and Broad understanding of corporate, securities, land tenure and oil and natural
Governmental gas law, regulatory regimes in Western Canada and governmental royalty,
incentive and taxation policies usually through management experience or a
legal background.

Information Technology Experience in managing information technology commonly used in the oil
and gas industry or responsibility for the IT role.

Corporate Governance Broad understanding of good corporate governance usually through
experience as a board member or as a senior executive officer.

Environmental, Social and | Board experience with, or management responsibility for, sustainability
Governance (""ESG') Oversight strategy and ESG outcomes and reporting.

Any search firm engaged to assist the Board or a committee of the Board in identifying candidates for appointment to
the Board will be specifically directed to include diverse candidates generally, and multiple women candidates in
particular.

Women candidates for director will be included in the evergreen list of potential Board nominees.

The Board does not believe that fixed term limits are in the best interest of Whitecap. The Committee considers both
the term of service of individual directors, the average term of the Board as a whole and turnover of directors over
prior three years when proposing a slate of nominees. The Committee considers the benefits of regular renewal in the
context of the needs of the Board at the time and the benefits of the institutional knowledge of the Board members.

Approved by the Board of Directors on October 25, 2022.
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	EXECUTIVE INCENTIVE COMPENSATION CLawback POLICY
	Purpose
	Definitions

	"Applicable Rules" means any laws, regulations and rules of any stock exchange applicable to Whitecap.
	"Effective Date" means November 9, 2015.
	"Executives" means all "executive officers" of Whitecap within the meaning of section 1.1 of National Instrument 51-102, Continuous Disclosure Obligations, as designated by the Board from time to time.  "Executives" includes former Executives and "Exe...
	"Committee" means the Corporate Governance and Compensation Committee of the Board.
	"Incentive Compensation" means that portion of an Executive's incentive compensation related in whole or in part to achieving financial or other performance goals or whose value is affected by financial performance and, as of the Effective Date, inclu...
	"Overcompensation Amount" means the portion of an Executive's Incentive Compensation relating to the year(s) subject to a Restatement (or received upon exercise or payment of Incentive Compensation in or following the year(s) subject to a Restatement)...
	"Policy" means this Executive Incentive Compensation Clawback Policy as it may be amended from time to time.
	"Restatement" means a restatement of Whitecap's financial statements due to Whitecap's material noncompliance with any applicable financial reporting requirement under securities laws. For greater certainty, a Restatement does not include a restatemen...
	Application and Effective Date
	Clawback of Incentive Compensation
	(a) options awarded in respect of the year(s) subject to the Restatement which have been exercised by the Executive, means the amount, after tax, by which the fair market value of a common share of Whitecap on the date of exercise exceeded the exercis...
	(b) restricted awards and performance awards awarded in respect of the year(s) subject to the Restatement which have been paid out to the Executive, means the amount, after tax, of the award value paid out on such restricted awards or performance awar...
	(c) performance awards whose payout multiplier was calculated in respect of the year(s) subject to the Restatement which have been paid out to the Executive, means the amount, after tax, that the award value paid out on such performance awards exceede...
	(d) cash bonuses awarded in respect of the year(s) subject to the Restatement which have been paid out to the Executive, means the amount, after tax, that the cash bonuses exceeded the cash bonuses that would have been received if the cash bonuses had...
	In addition, and for greater certainty, if the Board determines that the value or profit received by the Executive upon the exercise or payout of an option, restricted award or performance award would have been lower had the fair market value of the c...
	Subject to the provisions of this Policy, to the extent that the Overcompensation Amount has not been paid, transferred, exercised or otherwise made available to the Executive by Whitecap, the Board may cancel, or require the Executive to forfeit, the...
	Subject to the provisions of this Policy, to the extent the Overcompensation Amount is not immediately recovered upon demand from the Executive, the Board may, whether by reimbursement, forfeiture and/or cancellation, deduct the Overcompensation Amoun...
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	DISCLOSURE AND TRADING POLICY
	Objective and Scope
	Disclosure Committee
	Determining Materiality
	Disclosure Controls and Procedures
	Trading Restrictions and Blackout Periods
	(i) in the case of a "restricted" private placement or prospectus offering, commencing on the date that is two trading days prior to the date that the offering price of the offered securities is determined and ending on the date that the selling proce...
	(ii) in the case of a take over bid or issuer bid, commencing on the date of dissemination of the take over bid or issuer bid circular and ending on the termination of the period during which the securities may be deposited under the bid, including an...
	(iii) in the case of an amalgamation, arrangement, capital reorganization or other similar transaction, commencing on the date that the information circular for such transaction is disseminated and ending on the date of approval of the transaction by ...

	Insider Trading
	Insider Filings

	Maintaining Confidentiality
	Confidential Material Information
	Designated Spokespersons
	News Releases
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	Rumours
	Contacts with Analysts, Investors and the Media
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	Correcting Disclosure
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	APPENDIX A — DISCLOSURE COMMITTEE MANDATE

	Policy - Majority Voting (2022)_11763404_1.pdf
	WHITECAP RESOURCES INC.
	MAJORITY VOTING POLICY board of directors
	(a) the reasons, if known, why shareholders "withheld" or were requested to "withhold" votes from the director.  In particular, the Corporate Governance and Compensation Committee will consider if shareholders "withheld" or were requested to "withhold...
	(b) the director's length of service and qualifications;
	(c) the director's share ownership;
	(d) the director's contributions to Whitecap;
	(e) the current mix of skills and attributes of the directors on the Board;
	(f) the impact with respect to covenants in agreements or plans; and
	(g) legal requirements, policies or guidelines (regulatory, securities or corporate laws, or stock exchange rules) for director numbers and qualifications.
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	OVERVIEW
	policies applicable to all social media use (personal and Official)
	1. Know and Follow Whitecap's Code of Conduct
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	5. Do Not Disclose Non-Public Information
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	7. Protect our Customers, Partners, and Suppliers
	8. Think and Ask before Posting
	9. Send Media and Press Inquiries through Appropriate Channels
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	4. Personal Social Media Use at Work

	policies applicable to social media use on behalf of Whitecap
	1. Complete our Social Media Education Program
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	3. Add Value
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	5. Include Full Context and All Required Disclosure
	6. Statements Requiring Additional Authorization and Disclosure
	7. Be Very Careful About Linking to Third-party Information
	8. Whitecap Sponsored Content
	9. Make Disclosure Consistent
	10. Avoid Prohibited Disclosure during Prospectus Offerings
	11. Avoid Soliciting Proxies before Whitecap files its Management Proxy Circular
	12. Respect Quiet Periods
	13. Keep Records
	14. Ownership of Social Media Accounts
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